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America, and eachof the states, has a skills gap that is 
significantly damaging to our economic prosperity.  Skill 
building progress has been slow and difficult. The skills 
gap hurts employers in search of talent and presents a 
barrier to entry and success in postsecondary training.

We have a plan to solve this problem. We have already 
experienced short-term wins on both state-wide and 
regional levels. We can build skills for the benefit of 

individuals, regions, states, and our country as a whole. 
We have a winning strategy and deeply felt 

determination to move, make it happen, and win, now!
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Note the parallel to ςReading  for 
Information, Locating Information, 
and Applied Mathematics ςwhich  
form the basis of the NCRC.



Note: 43%
Below Intermediate

6



43%

34%

55%

Average: 44%
Below Intermediate
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Average: 22% (55%-33%) increase in full time employment
as literacy moves from Below Basic to Intermediate
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Employment



Average: 33% (74% - 41%) increase in number of full time employees earning
above $26,000 (500 x 52) as literacy moves from Below Basic to Intermediate

2003 SSI Data:
Average: $32,678
Median $22,577
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Earnings
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Family
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Total
26,455,554

Total
18,409,284

Total
56,371,283

Note:  Working-age adults (18 to 64) in 2006 totaled 188 million. (88/188 = 46.8%)
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35%

48%

17%
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Two-thirds of the 2025 workforce is in the workforce today!
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