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U.S. Manufacturing Is Strong
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U.S Manufacturing Is 8th Largest Economy 
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Source:  Facts About Modern Manufacturing, 8th Edition
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The Challenges 

• Even at the height of the global recession, 

32% of surveyed companies reported 

moderate to serious skills shortages in 

the hiring pool.  

• Contributing to our workforce challenges 

are:

o Demographics: We face a graying 

workforce coupled with a shrinking 

pipeline.  

o Technological advances in modern 

manufacturing require more advanced 

skill sets.

o Major deficits in our education system 

hamper U.S. competitiveness on the 

world stage: our global competitors 

continue to surpass our educational 

system in producing a high-volume, high-

quality technical workforce.  10/12/10
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Source:  People and Profitability—A Time for Change
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The Shrinking Pipeline

10/12/10

4



Providing competency-based, customized education and 

training for the manufacturing workforce…today and tomorrow
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Advanced Manufacturing Competency Model

Ready for Work, Ready for College

Entry Level Industry 

Certifications

Occupation-Specific 

Certifications
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High Quality Middle Class Jobs



NIMSAWS

SME’S TECHNOLOGIST AND ENGINEER
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A Million-Dollar Investment
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“I advise each of my staff that every worker hired is a 
million-dollar investment for this company.  I’m 
calculating that most hires are under 45 years old; we 
intend to keep them for at least 20 years, and our 
average annual salary/benefits package is $55,000.  In 
other words, we can’t afford to make a mistake—to hire 
someone without the right skills.  Verifiable skills 
certification programs can make the difference between 
a good investment and a high-risk.”

Dennis Rohrs,

Human Resource Manager

Fort Wayne Metals, Inc.





Recruiting Students Into STEM Careers
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Championing National Legislation
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America Works



Deployment and National Scope
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States funded by foundation support for deployment of the Skills 

Certification System (Indiana, Ohio, North Carolina, Texas and 

Washington) 

 

States with grassroots efforts advocating for deployment of the Skills 

Certification System (Alabama, Arkansas, California, Connecticut, Florida, 

Illinois, Iowa, Kansas, Kentucky, Louisiana, Maryland, Michigan, 

Minnesota, Mississippi, Missouri, Nebraska, Nevada, New York, 

Pennsylvania, Tennessee, Wisconsin) 

 

 Sites part of the Dream It! Do It! network 



U.S. Department of Labor Trade Adjustment Assistance 
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 Skills for America’s Future

 TAA/Replacing American Graduation Initiative

 $500 million in state grants; $2.5m/state

Consortia of Higher Ed institutions: $2.5m - $20m

Must involve employers
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A “Win-Win” Scenario

High-Quality 
Jobs

Educators

Employers

Regional 
Development

Workers


